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AGREEMENT made this day of December, 2006, between the 
RIVERHEAD CENTRAL SCHOOL DISTRICT and the CSEA, INC., LOCAL 
1000, AFSCME, AFL-CIO, the certified union, for the RIVERHEAD SCHOOL 
DISTRICT UNIT OF THE SUFFOLK ED. LOCAL 870; hereinafter called the 
"Association". 
ARTICLE I 
Definitions (as used in this Agreement): 
A. "Employee means all non-instructional personnel for whom the Association 
is the recognized bargaining representative, except aides and any part-time 
workers under fifteen (15) hours per week and is to include the positions of 
cook, assistant cook, food service worker, driver-food, school bus driver, 
auto mechanic I, 11, Ill, IV, head school bus driver, school monitor, school 
bus dispatcher, senior clerk-typist, clerk-typist, principal clerk, data 
processing clerk, account clerk-typist, senior account clerk-typist, 
stenographer, senior stenographer, custodial worker 1, Ill, groundskeeper I, 
11, Ill, maintenance mechanic I, 11, Ill, IV, head custodian, chief custodian, 
school maintenance crew leader, guard, security guard, assistant school 
transportation supervisor, administrative assistant (Pupil Personnel 
Services), principal account clerk, computer lab assistant, employee 
benefits supervisor, neighborhood aide and school custodial supervisor. 
B. "Full year" employees are those whose regular working schedule is 12 
months per year (261) days - July 1 through June 30. 
C. "School-year" employees are those whose regular working schedule is 10 
months per year - September 1 through June 30. 
1. School bus drivers, cafeteria workers, guards and school 
monitors shall work 183 days between September 1 through 
June 30 (follows the school calendar). 
2. Clerical Staff shall work 190 days between September 1 
through June 30. This schedule follows the school calendar 
of 183 days and in addition those days in September prior to 
the first day teachers are required to be in attendance, and 
those days in June after the last day the teachers are required 
to be in attendance. 
3. School clerical Staff shall work a total of 200 days. 190 days 
shall be worked as in accordance with Article I - C2. The 
additional 10 days shall be worked in July andlor August. 
These days shall be mutually agreed upon by the individual 
and respective Administrator prior to July 1 of the new year. 
D. "Part-time employees are: 
1. Employees hired on July 1, 1980 working at least fifteen (15 
hours) and less than twenty (20) hours per week. 
2. Employees hired on July 1, 1980 and through June 30, 1988 
working at least f ieen (15) hours and less than twenty-five 
(25) hours per week. 
3. Employees hired on July 1, 1988 and thereafter working at 
least twenty-five (25) hours and less than thirty-seven and 
one-half (37 112) hours per week. 
4. Employees hired on Julp I ,  1988 and thereafter working less 
than 25 hours per week are excluded from all benefits. 
E. "Salaries" means the gross sum paid to each employee for work before any 
employee payroll or benefit deductions. 
F. It is agreed that the positions of Secretary to the Superintendent of Schools, 
Secretary to the Assistant Superintendent for Business, Senior 
Administrative Assistant and Secretary to the Assistant Superintendent for 
Curriculum, Payroll Supervisor and Secretaries to the Assistant 
Superintendent for Personnel are "confidential" to the Board; and are not 
represented by the Association or covered by this Agreement; the Plant 
Facilities Administrator; Supervisor of Transportation; School Lunch 
Manager; Data Processing Systems Coordinator and Network Systems 
Coordinator are "managerial" and are not represented by the Association or 
covered by this Agreement. 
ARTICLE II - PURPOSE AND SCOPE 
This Agreement is the result of collective negotiations between the Riverhead 
Central School District and the Association which have been conducted under the 
requirements and directives of the Public Employees' Fair Employment Act (Taylor 
Law). The provisions of this Agreement supersede all conflicting policies and 
directives of the Board and may be changed only through the mutual consent, in 
writing, of the Board and the Association or by stateifederal legislation. To the 
extent that any matters are not otherwise covered by this Agreement, the Board 
shall manage all school district operations, direct the work force, plan, direct and 
control operations, hire, promote and demote, discipline, suspend or discharge in 
accordance with applicable law, relieve employees from duty because of lack of 
work and for other legitimate reasons, introduce new and improved methods of 
facilities, or change existing methods or facilities, improve quality, reduce costs 
and establish and attain reasonable work and production standards. 
ARTICLE 111 - RECOGNITION 
The parties agree that the Civil Service Employees' Association, Inc., Local 1000, 
AFSCMEIAFL-CIO shall be granted exclusive recognition for the purposes of 
unchallenged representational status for the maximum period provided under the 
Public Employees' Fair Employment Act, to collective bargaining rights with 
respect to salaries, wages, hours and other terms and conditions of employment 
for employees in the bargaining unit. 
ARTICLE IV - DURATION 
This Agreement covers the period of four (4) school years commencing July 1, 
2005 and ending June 30,2009, 
ARTICLE V - OFFICERS OF THE ASSOCIATION 
The Association represents that it is an unincorporated association affiliated with 
the Civil Service Employees' Association, Inc., Local 1000, AFSCMEIAFL-CIO and 
that it will provide the District with the names and addresses of its officers on or 
before September 1st of each school year covered by this Agreement. The 
Association agrees to inform the Board, in writing, of any change of such officers 
within one (1) week of such change. 
ARTICLE VI - DUES DEDUCTION 
The Board agrees to deduct from the salaries of its employees, membership dues 
andlor Association life, sickness and accident insurance deductions from said 
employees who voluntarily and individually authorize the Board to deduct and to 
transmit money to the CSEA, Inc., 143 Washington Avenue, Albany, New York 
12224. Employee authorization shall be in writing to the Board on a form 
approved by the Board, and shall continue until such employee notifies the Board, 
in writing, to discontinue same. The Association assumes full responsibility for the 
funds so deducted and transmitted to it. 
ARTICLE VII - FRINGE BENEFITS 
A. Full time 10-month and 12-month employees shall be entitled to the 
following benefits: 
1. Longevity 
a. All employees who complete 10 years of service with the District shall 
receive an additional stipend of $500.00 per year. 
b. All employees who complete 15 years of service with the District shall 
receive an additional stipend of $250.00 per year (total $750.00). 
c. All employees who contribute 20 years of service with the District shall 
receive an additional stipend of $250.00 per year (total $1,250.00). 
d. Longevity stipends shall be incorporated into unit members annual salary 
payments and prorated in accordance with the first anniversary date; said 
stipends to be deemed to have accrued as of the completion of, 
respectively, ten, fifteen and twenty years of service. In addition, longevity 
shall be included in determining a unit members hourly and/or per diem rate 
for overtime and other purposes. 
Vacation: 
Twelve (1 2)-month full-time employees shall receive: 
* 
1) After 1 year of employment - 10 days (start of 2nd year) 
2) After 5 years of employment - 15 days (start of 6th year)* 
3) After 10 years of employment - 20 days (start of I I th year)* 
4) After 25 years of employment - 25 days (start of 26th year)* 
Ten (10)-month full-time employees hired before July 1, 2001, shall have 
vacation days used as part of the computation for annualizing salary. 
These days are not granted to individuals as time off but as part of the 
formula for determining the new annual salaries effective July 1, 1991 .** 
1) After 1 year of employment - 8 days added as part of 
computation for annualizing salary (start of 2nd year) * 
2) Atler 5 years of employment - 12 days added as part of computation 
for annualizing salary (start of 6th year) * 
3) After 10 years of employment - 16 days added as part of 
computation for annualizing salary (start of I I th year) * 
4) After 25 years of employment - 20 days (start of 26th year) 
Ten-month full-time employees, hired after July 1, 2001, will not receive any 
vacation days and will not have vacation days used as part of the 
computation for annualizing salary. 
The Board can require vacation time to be used when school is closed for 
the usual extended student vacation periods. Employees may apply to their 
su~enrisors (superiors) to take their vacation at any time during the year. 
The immediate supervisor in histher sole discretion has the authority to 
approve or disapprove the request. To the extent possible, such decision to 
approve or disapprove the request shall be given to the employee no less 
than fourteen (14) days of such request. The definition for immediate 
supervisor is set forth in Article X(D)(3). 
Holidavs: 
a. Full year (12 month) staff shall receive 13 paid holidays. The 
holidays for the school (fiscal) year of the Agreement shall be 
determined by mutual agreement of the President of this Unit and the 
Superintendent of Schools. 
Prorated in accordance with anniversary date. 
There is to be no proration of summer work time for sicklvacation/personal leave time. 
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b. Ten-month full-time employees hired before July 1, 2001, shall be 
entitled to ten (10) paid holidays. These days are included in the 
total days for determining the annual salaries effective July 1, 1996. 
These days are not granted to individuals as time off, but are part of 
the formula for determining the annual salaries effective July 1, 1996. 
c. Ten-month full-time employees hired on or after July 1, 2001, shall 
be entitled to five (5) paid holidays solely for the purposes of the 
computation for annualizing salary as set forth in paragraph (b) 
above. 
4. Sick Leave. Cumulative Davs and Non-Cumulative Davs: 
a. Cumulative Days: An employee may accumulate a total of 180 days 
at the rate of 18 days per year for twelve month employees and 15 
days for 10 month employees. Any sick leave already accumulated 
shall be counted as part of the 180 days. Any employee who does 
not use either a personal illness or family illness day over the course 
of a complete school year will be granted five (5) sick days at the end 
of the respective school year. Any employee who uses one (1) sick 
day during a school year shall be granted three (3) sick days at the 
end of that school year. Sick days accumulated in this fashion may 
be accumulated until the employee has accumulated a total of 300 
days. Notwithstanding the foregoing, eligible employees shall be 
permitted to accumulate more than the 300 day cap set forth in the 
preceding sentence, however, such additional days (over and above 
the 300 day cap) may only be utilized by the employee in the event 
the employee suffers a catastrophic illness as defined in Article VII 
(A)(4)(d). 
aa. Employees shall be eligible to leave for illness in the immediate 
family after one (1) year of employment. 
Absences will be deducted from an employee's accumulated total as 
follows: 
1) one (1) day for each day of personal. illness 
2) three (3) days in any fiscal year for personal reasons. It is 
intended that such days will be used if the presence of the 
employee is required for emergencies or other urgent 
business or family obligations which cannot be transacted 
outside of school hours 
3) five (5) days in any fiscal year for family illness. 
4) individuals who leave work early due to illness shall be 
charged at the rate of' one-half (112) hour increments. 
b. Bereavement: 
1) Upon approval of the employee's immediate supervisor andlor 
hislher designee, an employee shall be allowed up to five (5) days 
absence with pay during each school year for illness or death in his 
or her immediate family. The immediate supervisor's (andlor 
designee's) decision concerning whether to grant such leave shall be 
within the immediate supervisor's (andlor designee's) sole discretion, 
however, such requests shall not be unreasonably denied. Said 
days shall not be cumulative and shall not be deducted from 
accumulated sick leave. For the purposes of this benefit, immediate 
family shall be defined as spouse, child, mother, father, sister, 
brother, mother-in-law, father-in-law, grandmother, grandfather, 
grandchild. 
2) In the event the Superintendent of Schools andlor hislher designee 
has a reasonable basis for determining that an employee has 
demonstrated misuse and/or abuse of family illness andlor 
bereavement leave, the Superintendent (andlor designee) shall have 
the right to require said employee to submit written evidence of the 
need to take leave under this provision. Said written evidence may 
consist of: 
a) An employee absent due to death in his or her immediate 
family shall be required to submit a copy of a death certificate 
for the purposes of verifying the absence. 
b) An employee absent due to illness in his or her immediate 
family shall be required to submit a doctor's certificate 
verifying the immediate family member's illness OR 
documentation of the immediate family member's visit to a 
doctor for the purposes of verifying the absence. 
The Superintendent of Schools andlor hislher designee reserve the 
right to request additional written evidence of the employee's need to 
take leave under this provision in the event the above-referenced 
written evidence is deemed insufficient. 
3) A doctor's certificate may be requested for absences under either 
4a(l) or 4b above, after three (3) consecutive days' absence. 
4) In the case of absence in excess of the limits described in paragraph 
4a(l-3) above, or when the accumulation is dissipated, deductions 
will be made at the rate of 11200th of the annual salary for each day 
for 10 month employees, 11260th for each day for 12 month 
employees. Deductions will be reported to the Board of Education 
by the Clerk at the next regular meeting, and the employee shall be 
notified in writing concerning the cause and amount of deduction. 
5) In the event an employee has exhausted hidher leave time, then, for 
payroll purposes only, the employee shall revert to per diem status. 
All other contractual benefits shall remain intact. 
c. Non-Cumulative Davs: A maximum of ten (10) days each year to the 
President and five (5) days to one other officer of the Association for the 
purpose of attending C.S.E.A. conferences or union related matters will be 
allowed. Said days may be utilized in hourly increments for the purposes of 
union related matters. 
d. Catastro~hic Leave: Employees of the District who have had at least five 
(5) years of continuous service and who became seriously ill or 
incapacitated by accident, or who have exhausted all accumulated sick 
leave, may apply for up to an additional 180 days of paid leave. The Board 
of Education, in its sole discretion, may grant or deny such application. 
e. Attendance Review Policv: 
In the event that the Superintendent of Schools and/or hidher designee 
determines that a unit member has demonstrated misuse and/or excessive 
use of sick, family illness, bereavement and/or personal leave, the following 
procedure shall be available for use by the District: 
1. The unit member shall be notified in writing of the District's 
concern. Said written notification shall also establish a 
conference date for a discussion of the District's concerns. 
The conference shall be held by the Superintendent of 
Schools and/or hidher designee. The employee shall have 
the right to Union representation at said meeting. A writing 
summarizing the conference shall be prepared by the 
Superintendent of Schools and/or hidher designee and 
provided to the employee. In the event that the procedure in 
paragraph (2) is not invoked within one (1) year of the delivery 
of the above summary to the employee, the same shall be 
removed from the employee's personnel file. 
After issuance of said letter and the passage of at least two 
(2) weeks, if no improvement in the employee's attendance 
record is evident, a second conference shall be held to review 
the lack of improvement. The employee may be represented 
by the Union at said meeting. Following said meeting, the 
Superintendent of Schools and/or hidher designee shall have 
the right to issue a written formal reprimand. The employee 
shall be permitted to attach a written response to the formal 
reprimand. In addition to the formal reprimand, the 
Superintendent of Schools and/or his/her designee may 
require said employee to substantiate further use of sick leave 
by supplying a physician's note for up to a maximum period of 
six (6) months, as determined by the Superintendent of 
Schools and/or hidher designee. The Superintendent of 
Schools and/or histher designee shall also have the discretion 
to require said employee to substantiate further use of family 
illness, bereavement and/or personal leave by supplying 
written evidence of the need to take leave for up to a 
maximum period of six (6) months, as determined by the 
Superintendent of Schools and/or histher designee. 
3. After imposition of the disciplinary penalty or penalties set 
forth in sub-paragraph (2) above and the passage of at least 
two (2) weeks, a third conference shall be held in the event 
the employee continues to demonstrate misuse and/or 
excessive use of sick, personal, family illness and/or 
bereavement leave. The employee may be represented by 
the Union at said meeting. Following said meeting, the 
Superintendent of Schools and/or histher designee shall have 
the right to impose a penalty of two (2) days pay for each 
unauthorized absence up to a maximum penalty of thirty (30) 
work days. 
4. Nothing hereinabove set forth shall be deemed a prerequisite 
to institution of disciplinary proceedings pursuant to applicable 
law which may be commenced by the District at any time in its 
sole discretion. 
5. The decision to institute this procedure shall be reviewable by 
way of expedited arbitration pursuant to the rules for voluntary 
arbitration of the American Arbitration Association. However, 
the imposition of a sanction and/or penalty shall not be 
grievable. 
Unpaid Leave: In the event of an extreme emergency only, employees may 
apply to the Board of Education for an unpaid leave of absence of up to one 
year. The Board of Education in its sole discretion may grant or deny such 
application, and if granted in whole or in part, the employee will suffer no 
loss of seniority upon returning to work. The employee may continue for 
the period of leave any insurance covered by this Agreement by making 
total payment of the year's premium in a manner designated by the 
Superintendent of Schools, subject to insurance carrier acceptance. 
Employees who take an unapproved unpaid leave of absence shall be 
subject to discipline, including loss of seniority and/or termination of 
employment for job abandonment. Leaves shall not be granted to allow an 
employee to work for a different employer. 
9. 1 In cases where employees are absent due to a workers' 
compensation injury and said absences have been deducted from 
accumulated sick days, such days will be restored to the extent 
payment is received by the District from the insurance carrier. Such 
payment shall be applied first to any catastrophic leave received. 
2. Effective July I ,  2002, employees who have been required to utilize 
sick days in accordance with this provision, shall be reimbursed for 
said days at full value upon the District's receipt of payment from the 
insurance carrier. Such payment shall be applied first to any 
catastrophic leave received. 
5. Health Insurance/Full-Time Emplovees: 
a. Medical/Hos~italization: The Riverhead Central School District shall 
provide the current group health insurance program or an alternative 
program which provides benefits equal to or exceeding those within 
a "current" group health insurance program; the matter of whether or 
not the alternative program provides benefits equal to or exceeding 
the current program will be subject to binding arbitration. Effective 
July I, 2001, the District shall have the option of withdrawing from 
the East End Health Plan provided that the benefits of the new health 
plan are equal to or exceed the benefits of the East End Health Plan. 
1) For those employees hired prior to July 1, 1988, the Board 
shall pay 100% of the family or individual plan as stated in 5a 
above. 
2) For those employees hired on July I ,  1988 and thereafter, the 
Board shall pay 80% of the family or individual plan as stated 
above in 5a. 
3) An option to waive health insurance coverage will be offered 
to all unit members who are eligible for coverage. Any unit 
member electing to waive health insurance coverage will 
complete an appropriate waiver form and will be compensated 
in the amount of $2,500.00 for the waiver of family coverage 
and $1,250.00 for the waiver of individual coverage; 
$1,250.00/$625.00 payment for waiver of health coverage for 
unit members who are entitled only to 50% coverage except 
for those who elect reimbursement once per year in 
December. Application for annual payment must be made by 
January 1' for the following year. Said reimbursement shall 
be made as part of bi-weekly check. If such election occurs 
durinq the calendar year, the sum will be prorated. If there is 
the equivalent of forty (40) employees who waive health 
insurance for a full 12 month period prior to December 31st of 
the calendar year, the District will pay an additional $5,000.00 
for the insurance program under Section VII (B) below for 
such year. An employee may re-enter the health insurance 

coverage will complete an appropriate waiver form and will be 
compensated in the amount of $1,250 for the waiver of family 
coverage and $625 for the waiver of individual coverage. Said 
reimbursement shall be made in the bi-weekly check except for 
those who elect reimbursement once per year in December. 
Application for annual payment must be made by January lSt for he 
following year. If such election occurs during the calendar year, the 
sum will be prorated. An employee may re-enter the health 
insurance program during the year subject to the terms and 
conditions of the applicable insurance policy. 
2. Sick leave benefits: One-half of full-time employees. 
3. Longevity: One-half of full-time employees. 
4. Vacation and holidavs: Twelve-month part-time employees shall 
receive one-half of the benefit received by full-time employees. Ten- 
month part-time employees hired prior to July 1, 2001, shall also 
receive one-half of the benefits received by full-time employees, 
however, these days shall only be used as part of the computation 
for annualizing salaries. Ten-month part-time employees hired after 
July I ,  2001, shall not receive vacation benefits and shall not have 
vacation benefits used as part of the computation for annualizing 
salaries. Ten-month part-time employees hired after July 1, 2001, 
shall receive five (5) paid holidays, however, these days shall only be 
used as part of the computation for annualizing salaries as reflected 
in the salary schedules set forth in Appendices A-D. 
5. Notwithstanding the definition for part-time employee set forth in 
Article 1 (D)(3), part-time employees hired after July I, 1988, working 
less than 35 hours per week and at least 25 hours per week, shall 
share in cost of the hospitalization, i.e., medical and dental insurance 
plans as follows: 
Board: Employee: 
The parties acknowledge that for all other purposes the definition 
for part-time employee set forth in Article I (D)(3) shall be 
applicable. 
ARTICLE Vlll - COMPENSATION 
A. Work YearIDav: 
I. Work year for all 12 month employees shall be 261 days. 
2. Work year for all 10 month employees shall be as follows: 
a. Bus drivers, cafeteria workers, guards, security and school monitors 
shall work I83 days between September I through June 30 (follows 
school calendar). However, bus drivers shall work the school 
calendar of the school (public or private) they service. In the event 
that such schedule results in a work year in excess of 183 days, 
payment shall be provided for the additional time. Drivers shall 
provide a 5 day written notice if they do not wish to work more than 
the183 day contractual schedule. The District shall incorporate 
changes in the scheduling of bus drivers to provide for a more 
efficient operation. In that regard the District will give bus drivers 
who worked the previous year (04105) an opportunity to work the 
same number of hours they worked the previous year, and benefits 
will not be reduced over the previous year (04105). 
b. Clerical staffs' and computer lab assistants' work year shall be 190 
days, to be worked between September I through June 30. This 
schedule follows the school calendar of 183 days and, in addition, 
those days in September prior to the first day teachers are required 
to be in attendance, and those days in June after the last day the 
teachers are required to be in attendance. 
c. School clerical staff shall work a total of 200 days. I90  days shall be 
worked as in accordance with Article I - C2. The additional 10 days 
shall be worked in July andlor August. Thesedays shall be mutually 
agreed upon by the individual and respective Administrator prior to 
July I of the New Year. 
Effective Julv I, I988 (I 988-1 989): 
All hourly rated (base) salaries shall be converted to annual salaries as per 
the new work year requirement. 
12 month staff: 261 days 
10 month staff: 183 days, 190 days, 200 days (depends upon 
position) 
C. Waaes: 
1. Effective July I ,  2005, the salary increase for unit members shall be 
three and one-half (3.50%) percent. The resulting salary schedule is 
annexed hereto as Appendix "A". 
2. Effective July 1, 2006, the salary increase for unit members shall be 
three and one-half (3.50%) percent. The resulting salary schedule is 
annexed hereto as Appendix "B". 
3. Effective July I, 2007, the salary increase for unit members shall be 
three and one-half (3.50%) percent. The resulting salary schedule is 
annexed hereto as Appendix "C". 
4. Effective July 1, 2008, the 2008-09 salary increase shall be three 
and one-half (3.50%) percent. The resulting salary schedule is 
annexed hereto as Appendix "D". 
D. Daily Rate: 
For purposes of determining the per diem salary of a Unit member (per 
diem substitutes to be employed on a continuous basis for a maximum of 
ninety (90) days prior to an appointment to a permanent Inon-encumbered 
vacancy), the Unit member's annual salary is to be divided by the number 
of days of the work year of the subject position as set forth within the salary 
schedules attached to this Agreement. 
Per diem employees may be utilized by the District in non-competitive 
positions while the incumbent within such position is on leave; per diem 
employees may be utilized for purposes of filling competitive positions to 
the extent permitted by the Civil Service Law and the applicable regulations. 
E. Method of Pav: 
1. Twelve (12) month employees shall receive 25 or 26 pays per year. 
2. Ten (10) month employees are to be paid on a bi-weekly basis 
September through June; said ten-month employees to possess the 
option of being paid 21/22 paychecks or 25/26 paychecks. 
F. Salary Schedule: 
Maintenance Mechanic II and Maintenance Mechanic Ill shall be separated 
on the Salap Schedule by increasing the base salary of the Maintenance 
Mechanic Ill by $150.00. 
G. Additional Comoensation: 
1. The Night Lead Man differential is to be $600.00 during each year of 
, the Agreement. 
2. Effective July 1, 2005, the following equity adjustments shall be 
made: 
Data Processing Clerks (2) - $1,100.00 
Employee Benefit Supervisor - $1,500.00 
3. Cafeteria workers shall receive a twenty-five (25%) percent salary 
differential for all hours worked during special functions for work prior 
to 6:00 A.M. or after 5:00 P.M. 
4. All custodial employees who are regularly scheduled to work the 
4:00 P.M. to ?:00 A.M. shift, shall receive a five (5%) percent salary 
differential. The night differential shall be 3% for employees whose 
workday starts at 3:00 P.M. 
H. Promotion to Higher Classification: 
1. Employees promoted to a higher classification (one (1) grade) shall 
be placed on the same corresponding step they were on at the lower 
classification (e.g. MIII, Step 5 moves to MMIV, Step, 5). 
2. In the event an employee is promoted more than one (1) grade, the 
District reserves the right to place said employee on any step it 
deems appropriate, within the higher classification. 
ARTICLE IX - PERSONNEL FILES 
Upon request and at reasonable intervals, an employee shall be permitted to 
examine hislher official employment personnel file. Employees shall be given 
copies of their performance evaluations by their immediate supervisors. There 
shall be only one (1) such file which shall contain all official personnel information 
commencing with the date of employment in this School District. 
No material derogatory to a Unit member's conduct, service, character or 
personality should be placed in hislher personnel file unless the Unit member has 
had an opportunity to review same. The Unit member shall affix hislher signature 
on the actual copy to be filed with the understanding that such signature merely 
signifies that helshe has read the material to be filed and does not necessarily 
indicate agreement with its contents. The unit member's decision concerning 
whether to affix hislher signature shall have no bearing on the District's right to 
place such material in the unit member's personnel file. 
Notwithstanding the foregoing, in the event the unit member refuses to sign the 
document, a union representative shall be required to immediately meet with the 
employee and the employee's immediate supervisor. At said meeting, the union 
representative shall affix hislher signature to the document for the purposes of 
verifying that the employee has been given an opportunity to review the document. 
Such signature shall not necessarily indicate agreement with the contents of the 
document. 
The unit member shall have the right to attach a response to the material placed in 
the unit member's personnel file. 
A. Informal Stane: 
The aggrieved party (individual or union) may either, in writing or orally, 
present a grievance to hislher immediate supervisor within fifteen (15) work 
days following the act or condition which is the basis of the complaint. A 
"grievance" is defined as a claim alleging a specific violation of the contract. 
The aggrieved party shall confer with hislher immediate supervisor within 
five (5) work days. The immediate supervisor shall communicate hislher 
decision to the individual within five (5) work days after the conference. 
B. Chain of Command: 
Employees must follow the appropriate chain of command (as set 
forth in sub-paragraph (D)(3) below) in connection with the 
presentation of grievances at each stage of the grievance process. 
Any failure to adhere to such chain of command shall be deemed a 
waiver of the right to proceed to the next stage of the grievance 
process. Employees must provide the Union President andlor 
hislher designee with written notice of hislher intention to file a 
grievance prior to filing said grievance. 
2. Notwithstanding the foregoing, if a grievance affects a group of 
employees and is associated with system-wide policies, it may be 
submitted by the Association directly at Step 1. The foregoing type 
of grievance must be submitted in accordance with the applicable 
statutes of limitations set forth in su b-paragraphs (C)(l -3) below. 
Formal Stane: 
Step 1 - In the event the individual is not satisfied with the disposition of the 
grievance at the informal stage, or that no decision has been rendered 
within the specified time, the individual may request a review of the 
determination of the immediate supervisor by the Superintendent of 
Schools or hislher designee. This request must be in writing and submitted 
within ten (10) work days after the individual has received the decision of 
the immediate supervisor. The Step 1 conference shall be held within 
twenty (20) work days of the informal conference. The Superintendent shall 
communicate the decision in writing to the individual within twenty (20) work 
days after the Step 1 conference. 
2. S t e ~  2 - In the event the individual is not satisfied with the disposition of the 
grievance at Step I ,  or in the event no decision has been rendered within 
the time frame after the Step 1 conference, the individual may request a 
review of the Superintendent's determination by the Board of Education. 
This request must be written and submitted within ten (10) work days after 
receipt of the Superintendent's decision in Step 1. The Board shall 
consider the request at its next regular scheduled board meeting. The 
Board shall render its decision within (10) work days after the board 
meeting at which the grievance was heard. 
3. Step 3 - In the event that the individual is not satisfied with the disposition of 
the grievance at Step 2, or that no decision has been rendered within the 
specified time period, the individual (Association) shall notify the Board 
within twenty (20) work days fo'llowing the Board Meeting that the 
Association is submitting the grievance to binding arbitration under the rules 
a d  procedures o f  the American Arbitration Association. All costs of 
arbitration will be divided equally between the parties. 
D. General: 
1. Throughout all stages, the employee must be allowed to have a 
representative. This may be either an attorney or a person selected 
by the employee. 
2. The Board must adopt rules to make sure that the whole procedure 
is free from coercion, interference, restraint, discrimination or reprisal 
against the employee using the procedure. 
3. Immediate supervisor shall be defined as the following: 
a. School Transportation Supervisor for: 
1) Assistant School Transportation Supervisor 
2) Transportation Assistant 
3) School Bus Dispatcher 
4) Head School Bus Driver 
5) Automotive Mechanics 
6) School Bus Driver 
7) School Monitors (for Transportation Dept.) 
b. School Lunch Manager for: 
1) Cooks 
2) Food Service Workers 
3) Cafeteria Driver 
c. Building Principal for: 
1) Clerical Staff 
2) Computer Lab Assistant 
3) School Monitors (for School Buildings) 
d. Director of Special Education and Pupil Personnel 
Services for: 
1) ~dministrative Assistant 
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2) Clerical Staff 
e. Plant Facilities Administrator for: 
1) School Custodial Supervisor 
2) ChiefIHead Custodians 
3) School Maintenance Crew Leader 
4) Custodial Worker Ill 
5) Grounds Keeper II 
Chief/Head Custodians, School Maintenance Crew 
Leader, Custodial Worker 111 
6) Maintenance Mechanics I, 11, 111 
7) Custodial Worker I 
Maintenance Mechanics 111 
8) Maintenance Mechanic I, II 
9) Custodial Worker I 
f. Superintendent of Schools or Designee 
1) Security Guard. 
2) Senior Guard 
3) Guard 
g. Assistant Superintendent for Business or Designee For 
1) District Office Clerical Staff 
2) Employee Benefits Supervisor 
E. The District may lodge a grievance against a given Unit member (through a 
filing of such with the President of the Unit or the Unit itself); the District, 
following a review of the matter with the Unit President, will be permitted to 
file for arbitration under the terms of Step 3 set forth above should 
agreement not be reached with the Unit President on the subject grievance. 
ARTICLE XI - SENIORITY 
A. The parties hereto recognize and accept the general principle of seniority to 
determine individual employee preference in .. vacations, layoffs, rehiring, new 
positions, bus routes' and extra bus runs. Seniority will be based on 
continuous employment from the date of commencement of such last 
Bus Routes - normal work run to and from school including after school activities such as: 
** 
extracurricular activities dealing with classroom activities, team practice, remediation, etc. 
Extra Bus Run - shall include such activities as academic, athletics, music and field trips 
which usually occur or extend to after school hours or on weekends. 
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employment in this School District for all employees."* Except as otherwise 
provided by Civil Service Law, advancement, transfer, or promotion within a 
department shall be based upon the following factors: 
1. Meeting the minimum qualifications 
2. Ability to do the job 
3. Seniority 
In cases where qualification and ability are judged to be equal by the Board, 
seniority will be the governing factor. New positions and openings shall be 
posted in appropriate places so that all employees in the same or related 
title areas shall have notification thereof. 
B. In the event the District requires additional or replacement mechanics, 
Automotive Mechanics I who have served at least one (1) year to the 
District and who are determined to be qualified by their superior shall be . 
entitled to promotion to the position of Mechanic II, & 
C. Notwithstanding the above, the District shall have the discretion to make 
transfers it deems necessary for the effective operation of the District. Such 
discretion shall not be arbitrarily or capriciously exercised. In the event that 
transfers are proposed, the District shall provide the Association with 
notification and an opportunity to discuss the proposed transfers. 
ARTICLE XI1 - DAYS AND HOURS OF WORK 
The normal employee work week shall be Monday through Friday, according to 
the following schedule: 
Clerical at a weekly rate of 37 112 hours per week, 7 1/2 hours per day. 
Summer rate of pay shall equal the rate of pay during the year. 
10 month school clerical shall receive 112 hour (duty free) for lunch each 
day. 
Computer Lab Assistants shall receive a one-half (112) hour unpaid lunch 
break each day. 
12 month office and clerical staff shall have their work day reduced by one 
(1) hour during the period July 1 through August 31 (summer period) at no 
reduction in salary. 
Cafeteria workers, other than hourly Food Service Workers, have a normal 
'work day of not more than 7 112 hours. 
Custodial Workers, Maintenance Mechanics and Auto Mechanics shall be 
paid an annual salary based on 40 hours per week, 8 hours a day. 
*** 
Summer Work - is not to be creditable for seniority purposes. 
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G. Individuals who work in excess of the full time schedule, ia, 7 112 hours 
per day for office and clerical - 37 112 hours per week; and 8 hours per day 
for custodial staff, neighborhood aides, bus drivers, guard and security 
guard, maintenance, bus maintenance and computer lab assistants - 40 
hours per week; shall be paid at the rate of time and one-half in excess of 
their normal work daylweekly schedule. Once the bus schedule is 
established in September, drivers will be permitted to receive an average 
weekly salary prorated over a ten (10) month period and based upon each 
driver's anticipated work schedule and holiday entitlement with 
consideration also to the projected school year calendar. Such wage shall 
be adjusted during the year or in the last pay periods when it becomes 
evident such change is necessary to reflect the actual salary and benefits 
earned. 
H. Employees who are asked to work on Sunday and holidays will be paid at 
double time rates. Employees who are called in on emergency recall shall 
receive at least two (2) hours pay at time and a half unless such recall 
occurs on a Sunday or holiday, which pay shall be at double time rates. 
1. Overtime in each of the areas of employ shall be rotated on a seniority 
basis. A master seniority list will be prepared by the District, posted and 
amended as necessary. In the event an employee declines to work 
overtime, such declination shall count as time worked for the purpose of 
subsequent offers of overtime work. Summer work will be distributed to full- 
time, permanent employees within the department requiring the summer 
work. 
J. In addition to the above payments for work, each employee shall be entitled 
to two 1.5 minute coffee breaks per day. Individuals shall receive either 
one-half hour or one hour (as determined by the immediate supervisor) 
lunch. This time is exclusive of the regular work day. There shall, however, 
be no other type of guaranteed work days or hours whereby salaries are 
paid or computed on the basis of days not worked. 
K. Mandatorv Overtime: 
1. In the event of an emergency situation occurring at any time during 
the school year (July 1" to June 3oth), the Superintendent shall have 
the sole discretion to assign Buildings and Grounds Personnel to 
mandatory overtime. 
2.  Emergency Situation shall be defined as: 
a) Unforeseen circumstances; and/or 
b) Circumstances beyond the District's control; and/or 
c) Circumstances that would most likely result in having a 
negative impact upon the normal operations of the District. 
3. The assignment of Buildings and Grounds Personnel to mandatory 
overtime shall be facilitated in the following manner: 
a) The District shall canvas the entire list of eligible employees 
for volunteers for the mandatory overtime. In the event the 
District requires additional employees for the mandatory 
overtime, the procedure set forth in the following paragraph 
shall be followed; 
b) The District shall assign mandatory overtime in accordance 
with seniority in inverse order (i.e. the least senior buildings 
and grounds employee shall be the first employee assigned 
mandatory overtime, etc.). 
c) All employees who are required to work mandatory overtime 
in accordance with this provision shall be compensated at a 
double-time rate for all hours worked. Notwithstanding any 
other contractual provision concerning compensation for 
overtime work, in no event shall an employee be paid more 
than the foregoing double-time rate for all hours worked in 
accordance with this provision. 
d) The only manner in which an employee shall be excused from 
working mandatory overtime is if helshe has provided the 
District with written evidence of a prior commitment which 
cannot be rescheduled. In order to be excused from 
mandatory overtime, an employee must show that said 
commitment arose prior to the Superintendent's decision to 
implement mandatory overtime in accordance with this 
provision. 
L. Employees who attend an overnight student trip and who are working 
additional hours in connection with said overnight student trip shall receive, 
in addition to regular salary, a stipend of $75.00. Said employees shall not 
be eligible to receive overtime pay for such work. 
ARTICLE Xlll - RETIREMENT 
A. All employees shall be covered under the New York State Employees' 
Retirement System, Plan 75C, effective July I ,  1973, except as amended or 
modified by the provisions of Chapter 890 of the Laws of 1976. Effective 
January 1 1, 1995 s75-i benefits will be provided those unit members who 
qualify for the retirement program. 
B. Employees will have the benefit of Section 41 J of the Retirement Plan. 
C. With six months written notice of retirement to the Board of Education, an 
employee with a minimum of 10 years of service in the District and having 
accumulated at least 50 unused sick days, shall receive credit based on 
50% of accumulated days (maximum 50% of 300 days) at the pay rate in 
effect at the time of retirement. The above percentage shall be increased to 
55% for employees with 15 years or more of service, 60% for employees 
with 20 years of service, and 65% for employees with 25 years of service, 
and 70% for employees with 30 years of service. The above credit shall be 
used for: 
1. Payment in cash at the time of retirement. 
2. The establishment of an individual account for the value of the credit 
of un-used sick leave to be applied against the employee's share of 
health insurance in retirement. The district shall issue an annual 
report to the retiree on the balance of the individual account. If there 
is a balance in the account at the time of death of the retiree, that 
balance shall be paid to the estate or written designated beneficiary 
or used for COBRA payments until the funds are exhausted. 
3. A combination of 1 or 2 above, as determined at the time of 
retirement. 
4. In the event a staff member dies while employed by the District, the 
staff member's beneficiary shall receive the retirement benefit set 
forth in sub-paragraph one (1) above, provided said staff member 
had at least ten (10) years of continuous service in the District. In 
order to be eligible for said benefit, the staff member must designate 
and identify hislher beneficiary and said designation must be 
communicated to the District in written form. 
D. Written notice is to be given to the Superintendent of Schools or hislher 
designee at least thirty (30) days prior to the effective date of retirement. 
ARTICLE XIV - MISCELLANEOUS 
A. The Board will reproduce copies of the Agreement in sufficient number for 
distribution to each employee. All new employees will be provided with a 
copy of the contract. 
B. The Board may hire new employees at any of the salary levels set forth in 
the salary schedule. After notice and consultation with the Union, new 
hirees may be hired at a step above step 3. The decision to hire an 
individual at a step above step 3 shall not be arbitrary and capricious. 
C. The District will make every attempt to work employees within their proper 
job classifications for the major portion of their work day. 
D. All vacancies occurring within titles covered by this contract will be posted 
in the main office of each building for a period of ten (10) work days and the 
Unit President will receive a copy of the posting and should be notified 
when such vacancies are filled. 
E. Adequate rain gear will be provided by the District'for each work area 
(building). 
F. Uniforms: 
1. The District will make every effort to provide appropriate uniforms to 
the following employees no later than September 15'~: 
a) Maintenance Mechanics 
b) Automotive Mechanics 
c) Custodians 
d) Security 
Uniforms shall be replaced on an as needed basis. 
2. Cafeteria Staff and Computer Lab Assistants shall receive $100.00 
per year, as a uniform or clothing allowance. 
G. Except in emergency situations, or in a situation where a n  Association 
member may not be available, only members of the Association qualified as 
bus drivers may be assigned to operate District bus vehicles, painted 
school bus chrome. Where possible, prior notice to the President of the 
Association will be given of the operation of such vehicle by other than an 
Association member. 
H. The Board will provide the Association members with reimbursement for the 
cost of replacing and repairing such items as dentures, eyeglasses, clothing 
and personal effects, not covered by Workers' Compensation, which are 
destroyed, damaged or lost as a result of an assault or altercation in 
connection with the performance of their duties. 
1. Automotive mechanics who are required to operate a school bus shall 
receive their salary or bus driver's salary for such work, whichever is higher. 
J. Anniversaw Dates 
Uniform anniversary dates of January 1 and July 1 for twelve month 
employees and September 1 and February 1 for ten month employees. 
Anniversary dates are to be established as set forth below: 
Twelve Month Staff Initial Date 
of Commencement of Service Anniversarv Date 
July 1 - December 31 July 1 
January 1 - June 30 January 1 
Ten Month Staff Initial Date 
of Commencement of Service 
September 1 - January 31 




Evaluation of job performance shall be made for each individual. The 
individual is required to sign the evaluation. 
Individuals sharing in the cost of medical andlor dental shall pay their share 
through payroll deduction (as established by the Superintendent of 
Schools). 
Unit members may be disciplined andlor discharged in accordance with 
law. 
The Plant Facilities Administrator may appoint, with approval of the Board 
of Education, a lead worker in the categories of Custodial Worker and 
Maintenance Mechanic, with a fixed differential so long as the worker 
remains so designated. 
Employees required by the District to attend in-service training programs, 
and required to be undertaken outside of school hours, shall be paid at 
regular rates of pay (i.e., straight time through 40 hours per week and time 
and one-half following 40 hours). 
Each Civil Service clerical personnel designated by a Riverhead 
Administrator (RAA), School Lunch Director, Transportation Supervisor or 
Plant Facilities Administrator will receive a clerical differential of $500.00 in 
each year of the Agreement. It is understood that each Administrator has 
one clerical employee working for himlher to be determined by the 
respective Administrator. Following the District's re-evaluation of the 
clerical staff to provide clerical titles which are in compliance with Civil 
Service Regulations, the differential shall lapse. The District will negotiate 
with the CSEA any necessary salary adjustments pertaining to the regraded 
titles. 
The District will make every effort to provide for the attaining of thirty-five 
hours of employment for each permanent bus driver employee in order that 
full ten-month employee benefits may be attached to the position. 
The Unit, for purposes of assisting the District in developing and 
implementing the State required School-Based Management Program, will 
agree to provide representatives of each category of employment in order 
that input from Unit members may be provided to the District in achieving 
the Management Program. 
S. "Bump and retreat" rights will be provided to all Unit members within given 
departments when layoffs are necessary. Any employee who is laid-off due 
to a reduction in force shall remain on recall list for a period of two years 
from the time of actual layoff. Before hiring any new employees, the 
available work will be forwarded to employees laid-off in the same job 
classification. Any recalled employee shall be placed at hislher step level of 
the time of layoff and shall resume contractual benefit eligibility but with no 
credit for any time during the layoff period. It shall be the responsibility of 
any employee who is laid-off to notify the district of any change in address. 
T. Agency Shop: Pursuant to Chapters 677 and 678 of the Laws of New York 
(1977), effective July 1, 1991, an agency fee shall be instituted. Any 
member of the bargaining unit who is not a member of the Riverhead 
Central School District Non-Instructional Unit, CSEA Local 870, 
AFSCMEIAFL-CIO shall pay an association service fee. The Riverhead 
Central School District shall commence payroll deductions for such fee 
within fifteen (15) days after CSEA submits a list of such non-members and 
fee to be collected by the Riverhead Central School District. The President 
of the CSEA will be provided, in writing, within five (5) days following Board 
appointment, the name and employment status of new members of the 
bargaining unit. This fee shall not exceed the usual dues collected by 
CSEA from its members. Fees collected shall be transmitted to CSEA, Inc., 
143 Washington Avenue, Albany, NY 12224. 
U. Labor: Management Committee. 
1. A Labor-Management Committee shall consist of two representatives . 
of the employer and two representatives of the Association. The 
Committee shall meet whenever deemed necessary by either the 
employer or the union, but not more frequently than once per month, 
to discuss and review matters of concern to the Association or to the 
employer. The Committee shall convene within five (5) working days 
after the issuance of written notice from one party to the other that it 
wishes to have a Committee meeting. 
2. The purpose of the Committee will be to discuss specific issues 
which may arise either under or outside the contract, in an attempt to 
either resolve the problem andlor make effective recommendations 
to the Superintendent of Schools. 
The Committee's recommendations shall be advisory only, and shall 
not be binding upon the Superintendent. Nothing said in the 
Committee meetings may be used in evidence in any court action, 
administrative proceeding, arbitration, or any similar proceeding, 
whether between the employer and Association or any Unit 
members. Neither the Committee's recommendations nor any 
claimed violation of this Article shall be subject to grievance or 
arbitration. 
4. A specific purpose of the Committee will be to consider the need to 
recognize District requirements andlor needs which may necessarily 
be considered as a factor in determining an employee's preference 
in vacations; layoffs; re-hirings; assignments to new positions; bus 
routes and extra bus runs; advancements; transfers or promotions 
within departments. 
State of Emergencv: 
On days school is closed due to inclement weather and a state of 
emergency has been declared by the County Executive andlor hislher 
designee, all maintenance crew, grounds crew, custodial crew and 
auto mechanics who work a full shift shall receive one (1) compensatory 
day. 
Leave of Absence: 
The District shall have the right to utilize a substitute in circumstances 
where an employee is on a leave of absence. 
Inclement Weather: 
On a day school is closed for inclement weather, all twelve (12) month staff 
who elect not to come to work shall be docked one ( I )  day's pay or, at the 
employee's option, shall be docked one ( I )  vacation day. 
Worker Compensation 
The parties shall establish a committee to study Worker Compensation and 
application of restored leave days on a timely basis. 
Desk Audits 
The District agrees to request a desk audit of the Senior Clerk Typists 
positions in each principals' or assistant principals' office during the 2005106 
school year. In the event that it is determined that the position should be 
upgraded, the parties shall meet to determine an agreed upon salary. It is 
understood that all upgraded positions shall be 12 month positions. The 
District agrees to implement new salaries for the above upgrades within 
Sixty (60) days of Civil Service approval. 
ARTICLE XV 
STATUTORY CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING 
25 
ADDITIONAL FUNDINGS THEREFOR SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
IN WITNESS WHEREOF, the parties hereto set their hands and seals the 
day and year first above written. 
By: 
By: 
RIVERHEAD CENTRAL SCHOOL DISTRICT 
Suffolk County, New York 
RIVERHEAD CENTRAL SCHOOL DISTRICT 
UNIT OF THE EDUCATIONAL LOCAL 870 OF 
THE CSEA, INC., LOCAL 1000, AFSCMEl 
AFL-CIO 
~ ~ ~ k l a & & e l a t i o n s  Specialist 
CAFETERIA STAFF 
pg 1 
Category Half Bene K HaH Bene K Half Bene K 
Gulde 3 4 


















Hourly Service Worker Hourly 
Rate 10-Months Rate 
5.0 Hours 
"Based on Salary Schedule "Hired Before 7/4/88" 
*Based on Salary Schedule "Hired After 7/4/88" 
CAFETERIA STAFF 
pg 2 
Category Half Bene K Half Bene K Half Bene K 
Gulde 6 2 7 















Hourly Servlce Worker 
Rate 10-Months Hourly 
5.5 Hours Rate 
1 
$1 8.91 $14,292 $1 3.54 
$19.30 $14,589 $1 3.82 
$1 9.70 $14,887 $14.1 0 
$20.09 ' $15,184 $14.38 
$20.49 $15,488 $14.67 
*Based on Salary Schedule "Hired Before 711188" 
*Based on Salary Schedule "Hired After 7/1/88" 
CAFETERIA STAFF 
pg 3 
Category Half Bene K Half Bene K Half Bene K 
Guide 8 9 10 














Rate 6.0 Hours 
Food 
Servlce Worker 
Hourly 10-Months Hourly 
Rate 6.0 Houn Rate 
"Based on Salary Schedule "Hired Before 7/1/88" 
*Based on Salary Schedule "Hired After 7/1/88" 
CAFETERIA STAFF 
pg 4 
Category J J J 
Gulde 3 4 5 
* * n ** 
Food Food Food 
Sewlce Worker Sewlce Worker Sewce Worker 
10-Months Hourly 10-Months Hourly 10-Months Hourly 
6.5 Hours Rate 6.50 Hours Rate 6.50 Hours Rate 
*Based on Salary Schedule "Hired Before 711188" 
'Based on Salary Schedule "Hlred After 711188" 
CAFETERIA STAFF 
"g 5 







FoodlCook Assistant Assistant 
Service Worker Cook Cook 
10-Months Hourly 10 Months Hourly 10 Months I 
6.50 Hours Rate 6.5 Hours Rate 6.5 Hours 
iourly 
Rate 
"Based on Salary Scheduie "Hired Before 7/1/88" 
*Based on Salary Schedule "Hlred After 711188" 
CAFETERIA STAFF 
pg 6 
192 $15.58 192 $16AO 
Category J Half Bene K 
Gulde 1 1 
Cook 
10-Months Hourly 
6.50 Hours Rate 
1 
2005-2006 1 $21,534 $1 7.26 
2 $21,982 $17.61 
3 $22,432 $1 7.97 
4 $22,880 $1 8.33 
5 $23,338 $18.70 
Hatf Bene 
Driver 
10 Months Hourly 
5.0 Hours Rate 
1 
$17,436 $18.16 
$17,799 $1 8.54 
$18,163 $1 8.92 
$18,526 $19.30 
$18,897 $1 9.68 
"Based on Salary Schedule "Hired Before 711188 





J K Half Bene K 
7 12 13 
* * * * 
Assistant Food Service Food Service 
Cook Worker Worker 
10 Months Hourly 10 Months Hourly 10 Months I 
6.5 Hours Rate 6.0 Hours Rate 5.0 Hours 
iourly 
Rate 
**Based on Salary Schedule "Hired Before 7/1/88" 
*Based on Salary Schedule "Hired After 7/1/88" 

CLERICAL 10 Mos . 
pg 1 
$24,102 








1 0-Months Hourly 
7.50 Hours Rate 
1 
20052006 1 $26,692 $1 7.1 1 
2 $27,249 $1 7.47 
3 $27,805 $1 7.82 
4 $28,361 $1 8.1 8 








7.50 Hours Rate 
1 
$27,976 $1 7.1 1 
$28,560 $1 7.47 
$29,142 $1 7.82 
$29,725 $18.18 
$30,320 $1 8.54 





208 $17.00 218 $17.00 
D D 
6 7 









7.50 Hours Rate 
1 
$29,370 $1 8.83 








7.50 Hours Rate 
1 
$30,783 $1 8.83 
$31,424 $19.22 
$32,065 $1 9.61 
$32,706 $20.00 
$33,360 $20.40 
CLERICAL 10 Mos 
pg 3 
$29,264 $32,095 $30,594 
217 $17.97 223 $19.19 227 $17.97 
Category D D D 
Guide 8 I 0  9 










7.50 Hours Rate 
1 








10-Mosll ODays Hourly 





$29,213 $30,243 $31,986 
Category 261 $14.92 261 $15.45 261 $16.34 
Guide B C C 




7.5 Hours Rate 
1 
$31,487 $16.09 
$32,143 $1 6.42 
$32,799 $1 6.76 
$33,455 $1 7.09 
$34,124 $1 7.43 
Clerk 
Typist 
12-Months ~our ly  











7.50 Hours Rate 
2005-2006 1 
1 $33,364 $1 7.04 
2 $34,059 $1 7.40 
3 $34,754 $1 7.75 
4 $35,449 $1 8.1 1 




7.5 Hours Rate 
1 
$36,855 $1 8.83 
$37,622 $19.22 











T Y P ~ ~  
12-Months Hourly 
7.50 Hours Rate 
2005-2006 1 
1 $34,918 $1 7.84 
2 $35,616 $18.1 9 
3 $36,328 $1 8.56 
4 $37,054 $18.93 
5 $37,796 $1 9.31 
Senlor Account 
Clerk Typlst 
12-Months ~our ly  
7.50 Hours Rate 
1 
$37,265 $19.04 






















$34,765 $36,351 $38,230 $39,972 
261 $17.76 261 $18.57 261 $19.53 261 $20.40 
C C C C 
7 10 11 5 
Stenographer 
12-Months ~our i y  
7.5 Hours Rate 
2005-2006 
1 $38,502 $1 9.67 
2 $39,304 $20.08 
3 $40,106 $20.49 
4 $40,908 $20.90 
5 $41,726 $21.32 
Senior 
Stenographer 
12-Months ~ o u d y  

































12-Months ~our l y  
7.5 Hours Rate 
1 
$36,682 $18.74 
$37,415 $19.1 1 
$38,164 $1 9.50 




12-Months ~our l y  





















~ o u r l y  12- Months Hourly 





















12-Months ~ o u r l y  






12 Months Hourly 








Worker I Hourly 
12 months Rate 
8.00 Hours 
I 
2005-2006 1 $35,843 $1 7.1 7 
2 $36,590 $17.52 
3 $37,336 $1 7.88 
4 $38,083 $1 8.24 
5 $38,845 $1 8.60 
Custodlal 




Worker Ill Hourly 
12 months Rate 
8 Hours 
I 
$40,422 $1 9.36 
$41,264 $19.76 










Mechanic I & 




2005-2006 1 $37,947 $1 8.1 7 
2 $38,737 $18.55 
3 $39,528 $18.93 
4 $40,318 $19.31 





























$42,116 $20.1 7 
$42,959 $20.57 
$43,818 $20.99 
$44,694 $21 A1 
Malntenance 























2005-2006 1 $42,492 $20.35 
2 $43,342 $20.76 
3 $44,209 $21 .17 
4 $45,093 $21.60 




















2005-2006 1 $45,730 $21.90 
2 $46,644 $22.34 
3 $47,577 $22.79 
4 $48,529 $23.24 
















1 $40,395 $25.1 2 
2 $41,203 $25.62 
3 $42,027 $26.14 
4 $42,868 $26.66 







10 Months Rate 
8.0 Hours 
1 
$26,445 $1 6.45 
$26,997 $1 6.79 
$27,548 $1 7.1 3 
$28,099 $1 7.47 
$28,661 $1 7.82 
Guard Hourly 
10 Months Rate 
8.0 Hours 
Guard Hourly 




















$29,188 $18.1 5 
$29,796 $1 8.53 
$30,404 $1 8.91 
$31,012 $1 9.29 











$38,950 $1 8.65 
$39,744 $1 9.03 
$40,539 $1 9.42 














$48,319 $23.1 4 
Computer Lab Assistants 
pg 1 
$19,110 Step 6 $23,148 $22,540 
208 $12.25 213 $14.49 213 $14.12 
G G G 
1 2 3 
Computer Computer Computer 
Lab Asslstant Hourly Lab Assistant Hourly Lab Assistant Hourly 
10 Months Rate 10 Months Rate 10 Months Rate 



















4 $1 1,031 
5 $1 1,242 
$9,863 
1412 $9.34 





Hourly 10 Months 
Rate 5.50 Hours 
I 
$1 0.84 $1 1,451 
$1 1.06 $1 1,679 
$1 1.27 $1 1,906 
$1 1 -49 $12,134 
$1 1.71 $12,366 
$9,992 
194.5 $9.34 





Hourly 10 Months 









**Based on Salary Schedule "Hired Before 7/1/88'' 








Hatf Bene P 
3 







Hatf Bene P 
4 
** Addltlonal .SO 
Bus 
Monltor 
Hourly 10 Months 
Rate 6.0 Hours 
1 
$1 1.32 $12,493 
$1 1.55 $12,741 
$1 1.77 $12,983 
$12.00 $13,237 
$1 2.23 $13,491 
$12,553 
192 $9.21 
Half Bene P 
6 
" Addltlonal .SO 
Bus 
Monltor 
Hourly 10 Months 
Rate 7.0 Hours 
1 
$1 0.84 $14,569 
$1 1.06 $14,864 
$1 1.27 $15,153 
$1 1.49 $15,443 








*Based on Salary Schedule "Hlred Before 7/1/88" 














**Based on Salary Schedule "Hired Before 7/1/88" 
*Based on Salary Schedule "Hired After 7/1/88" 
MONITORS 
pg 4 
$15,172 STEP 6 $1 5,901 STEP 6 $15,044 STEP 6 
196.5 $11.05 196.5 $11.56 194.5 $11.05 
Category Half Bene P Half Bene P Half Bene P 
Guide 8 9 10 
Additional .50 Additional .50 Additional .50 
Bus Bus Bus 
Monltor Monitor Monitor 
10 Months Hourly 10 Months Hourly 10 Months Hourly 
7.0 Hours Rate 7.0 Hours Rate 7.0 Hours Rate 
**Based on Salary Schedule "Hired Before 7/1/88'' 
*Based on Salary Schedule "Hired After 7/1/88'' 
MONITORS 
PSI 5 
R= NEW 2005-2006 $17,376 $13,759 STEP 7 
196.5 $11.79 194.5 $11.79 
Half Bene R Half Bene R 
1 2 
Addltlonal .50 Additlonal .50 
Bus Bus 
Monitor Monitor 
10 Months Hourly 10 Months Hourly 
7.5 Hours Rate 6.00 Hours Rate 
"Based on Salary Schedule "Hired Before 711188" 
*Based on Salary Schedule "Hired After 7/1/88" 
MONITORS 
pg 6 
R= NEW 2005-2006 $14,191 STEP 7 $12,176 STEP 7 $16,056 STEP 7 
194.5/$12.1 GINov 93 192/$12.16/Mar 02 194.5/$12.70 
Half Bene R Half Bene R Half Bene R 
3 4 5 
Additional S O  Addltlonal S O  Addltional S O  
Bus Bus Bus 
Monltor Monltor Monltor 
10 Months Hourly 10 Months Hourly 10 Months Hourly 
6 Hours Rate 6.5 Hours Rate 6.5 Hours Rate 
*Based on Salary Schedule "Hired Before 7/1/88 




10 Months Hourly 
- 7.5 Hours Rate 
1 
2005-2006 1 $14,896 $10.34 
2 $1 5,206 $1 0.56 
3 $15,517 $10.78 
4 $15,827 $1 0.99 
5 $16,143 $1 1.21 
School 
Monltor 
10 Months Hourly 
7.5 Hours Rate 
**Based on Salary Schedule "Hired Before 711188 







. $1 5,744 
192 $16.40 


































































** Based on Salary Schedule "Hired Before 711188" 
*Based on Salary Schedule "Hired After 711188 
TRANSPORTATION 
10 months 
pg 2 $17,318 
192 $16.40 































































" Based on Salary Schedule "Hlred Before 7/1/88" 
*Based on Salary Schedule "Hlred After 7/1/88" 
TRANSPORTATION 
10 months 
pg 3 $19,139 
194.5 $16.40 


































































" Based on Salary Schedule "Hired Before 7/1/88" 
*Based on Salary Schedule "Hired After 741488" 
TRANSPORTATION 
10 months 





























































** Based on Salary Schedule "Hired Before 7/1/88" 
*Based on Salary Schedule "Hlred After 7/1/88" 
TRANSPORTATION 
10 months 
pg 5 $22,329 
194.5 $16.40 






































10 Months Hourly 
7.50 Hours Rate 
1 
$27,381 $1 8.16 
$27,951 $1 8.54 
$28,521 $1 8.92 
$29,092 $1 9.30 
$29,674 $19.68 
* Based on Salary Schedule "Hired Before 711188" 
*Based on Salary Schedule "Hired After 7/1/88" 
TRANSPORTATION 
10 months 






10 Months Hourly 
7.5 Hours Rate 
School 
Bus Driver 
10 Months Hourly 
7.5 Hours Rate 
School 
Bus Driver 
10 Months Hourly 
7.5 Hours Rate 
'' Based on Salary Schedule "Hlred Before 7/1/88" 
'Based on Salary Schedule "Hlred After 7/1/88" 
TRANSPORTATION 
10 months 






10 Months Hourly 




10 Months Hourly 
8.0 Hours Rate 
School 
Bus Drlver 
10 Months Hourly 
8.0 Hours Rate 
** Based on Salary Schedule "Hired Before 711188" 
*Based on Salary Schedule "Hired After 711188" 
TRANSPORTATlON 
10 months 


























Hourly 10 Months Hourly 
Rate 6.5 Hours Rate 
** Based on Salary Schedule "Hired Before 7/1/88" 
'Based on Salary Schedule "Hired After 7/1/88" 
TRANSPORTATION 
12 months 
pg 1 PG 1 
New 
School Hourly 






















Ca~e€Iory v v v 
Gulde 2 3 4 
New New New 
Automotive Automotive Automotlve 
Mechanlc I1 Hourly Mechanlc II Hourly Mechanlc 111 Hourly 
12-Months Rate 12-Months Rate 12-Months Rate 
8.0 Hours 8.0 Hours 8.0 Hours 
2005-2006 1 1 
1 $37,923 $1 8.16 $39,127 $18.74 $41,161 $19.71 
2 $38,714 $18.54 $39,942 $1 9.1 3 $42,018 $20.12 
3 $39,504 $18.92 $40,757 $1 9.52 $42,876 $20.53 
4 $40,294 $19.30 $41,572 $19.91 $43,733 $20.95 
5 $41,100 $19.68 $42,404 $20.31 $44,608 $21.36 
8 $43,616 $20.89 $44,999 $21.55 $47,338 $22.67 
9 $44,488 $21.31 $45,899 $21.98 $48,285 $23.1 3 













































1 $43,195 $20.69 
2 $44,094 $21.12 
3 $44,994 $21.55 
4 $45,894 $21.98 










$39,942 $19.1 3 
$40,757 $19.52 



















pg 5 PG 5 PG 7 
Category 
Gulde 
W '  
2 
New 
Head Bus 
Driver Houriy 
12-Months Rate 
8.0 Hours 
W 
3 
New 
School Bus 
Dlspatcher Hourly 
12-Months Rate 
8.0 Hours 
1 
$43,844 $21.00 
$44,756 $21.44 
$45,670 $21.87 
$48,584 $22.31 
$47.515 $22.76 
W 
4 
New 
School Bus 
Dlspatcher Hourly 
12-Months Rate 
8.0 Hours 

